SECRET . 

Approved For. ReleaseS^60/08/29 : CIA-RDP78-05077A000100TO002-6 

SUBJiCf* and Humeri cal Rating for Medical Technician# 

Medical Service Officer*, Grade GS-06 through 

;• *.X’ ■/ * ..v ; . .*• * - 4 ’ J ; • : i: 

,r.--V_- - v. r >^vfhe"<diioving procedure# and criteria have been #atabli»hed 

evaluation of Medical Technician# and Medi- 
eai liRvice^Off tear# , Grade GS-06 through GS-12. A competitive 
evnlodtion ttu be done on all incumbents in this grade annually. 


fftne## Report# 

<3 latest teport#) 


2. Training 

0-1 point for each seminar, 
panel, cour#e, etc. 

3. Avarda and Cobm end a 1 1 on# 

0 r .$ for QSI and award# 

0 - *3 for commendation# 

0 - .1 for Lfcr of Appreciation 

A. field Service 

1 point for each 4 yaara 

5. Hardship Assignment#, 

0 - 1 point each month 

6. Career Service Statu# 

2 point for Provisional 
2 point for Career 

7. Lansth of Service 

0 - 3 point# for each 4 years 

aervica . 

S. Tina in Grade 

0 - 3 point# for each year 
in grade 


(4) point# aaxlaum. 

(A) point# - OUTSTAHPIHG 
(3) point# - STROHG 
(2) point# - PROFICUHT 
(0 - .5) point# “ ADEQUATE " 

(2) point# maximum 


(2) point# nftxlnum 


(2) point# aaxlaum 
(2) point# aaxlaum 
(2) points aaxlaum 


(2) point# maximum 


(3) point# maxima® 


(3) point# maximum 


- a'. -total of twenty— four (24) point# i# aaxlaum that can ba 
accumulated by any one individual. 
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